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PRE-EIVI PLOYM ENT APPLICATION

Our company is an equal opportunity employer and considers all applicants equally without regard to race, sex, age, color, religion,

national orijin, veteran status, or d isabillty as provided in The Americans wlth Disablllty Act. This application will be glven every

consideration, but it's receipt does not imply the applicant will be employed. Each question must be answered completely and

accurately before any action on it can be taken
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Would you be willing and able to perform all of the essential job Fun(tions on the ATTACHED LlST

required by thejob you you applying for?

lf not, explain which task
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Will you abide by the safety rule5 of this company?

Have you cver been disciplined for violatinq company 5afety Iules or regulations?

How ma ny days of work {or school) have you missed in the last two years?

How many times have you been late for work (or school) in the last two years?
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Have you filed a ny type of fraudulent claim against any of your present or past employers? [-] YES g'lf O
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Essentia I Physical Job Functions

All Administrative Em Must Be Able To:
. remain in a stationary, seated position for at least 2 continuous hours per day
. communicate and exchange accurate information
. operate a computer
. ascend and descend stairs
. frequently reach, bend, push and pull
. frequently lift up to 5 lbs and infrequently lift between 10-25 lbs
. stand and walk for up to 2 hours per day

ll Parts Employee s Must Be Able To:
. stand and walk for up to 4 continuous hours per day
. remain in a stationary, seated position for up to 4 continuous hours per daY

. traverse the department and/or dealership for up to 6 continuous hours per day

. lift up to 50 lbs

. frequently reach, bend, push and pull

. ascend and descend stairs and move items up to 25 lbs

. ascend and descend a ladder and move up to 10lbs

. move items upto 50lbs

. communicate and exchange accurate information

. inspect and recognize

. operate a computer

Allservice & Bodv ShoD Emplovees Must Be Able To:

. remain in a stationary, seated position for up to 2 hours per daY

. stand and walk for up to 4 hours per day

. Irequently lift 5-20lbs and occasionally lift 25-50 lbs

. occasionally drlv€ vehicles with manualtransmissions

. frequently reach, bend, push and pull

. perform multipletasks offine manipulation

. inspect and recoBnire

. operate a computet

. communicate and exchange accurate lnformation

. ascend and descend stairs and move ltems up to 25 lbs ascend and descend a ladder and move up to 10 lbs

AllSales Emplovees Must Be Able To:
. remain in a stationary, seated position for at least 2 continuous hours Per daY

. stand and walk for Up to 4 hours per day

. conrmunicate and exchange accurate information

. operate a comPuter

. frequently reach, bend, push and pull

. operate a vehicle with a manualtransmission

. frequently climb in and out of heavy-duty trucks

All lnformation Technologv EmDlovees Must Be Able To:

; remain in a stationarv, standing positlon for at least 2 continuous hours Per daY

, communlcate and exchange accurate information
. operate a computer
. ascend and descend stairs
. frequently reach, bend, push and pull
. frequently lift up to 5 lbs and lnfrequentlv lift between 10'25 lbs
. stand and walk for up to 2 hours per daY
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